NORRISTOWN MUNICIPALITY
Council Workshop
Tuesday, June 19, 2018
6:30 PM - First Floor Conference Room
AGENDA
I.

Call to Order

II.

Moment of Silence / Pledge of Allegiance

III. Roll Call
IV. Motion to Approve Minutes
a.
V.

Meeting Minutes from 06-05-2018

Executive Session Annoucement

VI. Annoucements

Presentation
A.

Quarterly Report: State Street Advisers
Council will hear a quarterly report from State Street Advisers, Norristown's
professional consulting firm on legislative matters.

VII. Public Comment
VIII. Communication
IX. Consent Agenda
a.

b.

c.

d.

Resolution 18-131: Reaffirming the Authorization of Council to Add a Consent Agenda
Council will consider Resolution 18-131, which reaffirms Council's ability to add a
consent agenda to their regular agenda as per Roberts Rules of Order.
Alcohol Waiver Request for Fourth of July Celebration on Main Street
Council will consider a request from the Norristown Chamber of Commerce to waive a
section of the Municipal Code to allow the sale and consumption of alcohol in
designated areas of Elmwood Park as part of the Norristown Fourth of July
Celebration.
Keep America Beautiful VISTA Host Grant Application
Council will consider authorizing Keep Norristown Beautiful to submit an application to
the Keep American Beautiful AmeriCorps Vista Program.
Resolution 18-129: Advertisement for Bids for the Sale of Fire Truck
Council will consider approving Resolution 18-129, which is an authorizing notice to
bidders that the Municipality intends to sell one of its Fire Trucks, a 2001 American

e.

X.

LaFrance Quint with a 75’ Aerial Ladder that is no longer needed for public use.
Resolution 18-130: Community Champions Agreement Amendment
Council will consider the adoption of Resolution 18-130, which would amendment the
professional service agreement between the Municipality and the Community
Champions Corp. to renew the foreclosed property registration contract with for oneyear.

Items for Action

Municipal Solicitor
A.

Advertisement of Ordinance 18-02: Discrimination Prohibited
Council will consider authorizing the advertisement of Ordinance 18-02, which would
codify the Municipality's stance against discrimination based on a person's actual or
perceived sexual orientation, gender identity or gender expression, race, color, religion,
ancestry, national origin, place of birth, age, disability, education, familial status, height,
marital status, or weight.

Municipal Administrator
A.

B.

Municipal Park Use Rules and Regulations
Council will discuss adopting new rules and regulations pertaining to the use of
municipal parks by public and private organizations and institutions.
Main & Green Parking Discussion
Council will discuss the new process for parking in the municipal lot located at Main &
Green Streets and consider adopting a new fee rate for parking in the lot.

Planning and Municipal Development
A.

Advertisement of a Revision to Ordinance 17-18: The 2018 CDBG Budget
Council will consider authorizing an advertisement of a revision to Ordinance 17-18
pertaining to the Municipality's 2018 CDBG Budget.

Public Safety
A.

Advertisement of Ordinance 18-03: Parking Restrictions Amendment
Council will consider authorizing the advertisement of proposed Ordinance 18-03,
which amends the parking restrictions on the 600 Block of E. Main Street, at the
intersection of E. Airy and High Streets, and the installation of a stop sign at the
intersection of Sandy and Violet Streets.

Public Works
A.

B.

Awarding of Contract Notification - Oak & Arch Streets Bridge Repairs
Motion for Municipal Council to approve or disapprove the awarding of a contract to
GSI (Gunite Specialist, Inc.) for repairs of Oak St. Bridge and Arch St. Bridge. Total
cost to repair two bridges including 10% contingency is $81,801.50
Awarding of Contract Notification - Clean-Up of Five Public Areas
Motion for Municipal Council to approve or disapprove award of contract to Servpro
for the clean-up of five public areas outlined below for the quoted price of $14,220.00.
Poley Park - Under Bridge

Poley Park - Large Area
Water Street - Bridge #1
Water Street - Bridge #2
Water Street - Dump Area

Departmental Reports
A.

Public Works Report

B.

Planning & Development Report

C.

Office of the Administrator Reports

D.

Non-presenting Department Reports

XI. Adjournment
Anyone with a disability who wishes to attend this meeting and requires an auxiliary aid,
service or other accommodations to participate in the meeting, please call the office of the
Municipal Administrator at 610-270-0421.

NORRISTOWN MUNICIPALITY
COUNCIL MEETING MINUTES
June 5, 2018
The Council Meeting of the Municipality of Norristown was called to order by Council
President, Sonya Sanders, at 7:30 PM in the Council Chambers.
There was a Moment of Silence followed by the Pledge of Allegiance.
Council Vice-President Perry asked everyone to join in for a Moment of Silence followed by the
Pledge of Allegiance.
The following Council members were present:
Derrick Perry, Council Vice-President, At-Large
Olivia Brady, Councilmember At-Large
Hakim Jones, Councilmember 4th District
Valerie Scott-Cooper, Councilmember 3rd District
Rebecca Smith, Councilmember At-Large
Also present were:
Crandall Jones, Municipal Administrator
Patrick Hitchens, Acting Municipal Solicitor
Chief Mark Talbot, Norristown Chief of Police
Jayne Musonye, Director of Municipal Planning and Development
Rochelle Rawlins, Assistant Director of Finance
Thomas Odenigbo, Director of Public Works

APPROVAL OF MINUTES:
Workshop Minutes from 05-15-2018
There was a motion by Olivia Brady with a second by to Motion to approve Minutes from the May
15, 2018 Council Workshop. A Roll Call Vote resulted in:

All in favor. Motion carries.
Ayes: Brady, Jones, Perry, Scott-Cooper, Smith
Absent: Lewis, Sanders

EXECUTIVE SESSION ANNOUCEMENT
Council Vice-President Perry announced that Council met in Executive Session to discuss
personnel and real estate issues.

PRESENTATIONS:
NASD Proposed 2018-19 Budget
Representatives from the Norristown Area School District will be presenting Council with their
Proposed Budget for the 2018-2019 School Year.
Anne Rohricht, Chief Financial Officer of the Norristown Area School District, presented
the NASD Proposed 2018-19 Budget with a Power Point Presentation including topics such
as Budget Process, Property Tax Relief, Legislative Update and NASD Points of Pride,
Timetable of where we started, when we started, and how we got to where we are today.
Ms. Rohricht noted that the NASD School Board charged Administration with developing a
budget without a tax increase.
She presented details of the January 2018 Preliminary Budget Adoption including March
strategies to close the budget gap, 2.5 million dollar shortfall in April, Special Meeting
was held, adoption of the adopted proposed final budget in May and a deadline of June 25 to
adopt the final budget.
She provided highlights of the proposed final budget which included a revenue pie chart
where 71% comes from the community and 24% from the state, revenue focus on increased
assessed and property values, new job opportunities and advocating to the state on behalf of
the Norristown Area School District.
Ms.Rohricht presented some NASD Points of Pride which included Tele-Health with
CHOP, one of 2018 Best Communities for Music Education, 5 year technology plan and a
bronze medal for academic performance.

Construction Manager Update
Council will be presented with an update from Gorski Engineering regarding their recent
appointment to serve as Construction Manager for projects associated with Norristown's Capital
Improvement Project.
Crandall Jones introduced Mr. Gorski of Gorski Engineering, who was appointed by
Council at their May 15th meeting as Construction Manager for several upcoming
construction projects for the Municipality.
Mr. Gorski presented information regarding residents' questions concerning using local union
in their projects. He commented that his company is project-focused and makes sure that the
plan and the inclusion of qualified skilled labor is high priority and to be sure they involve
skilled and safe contractors and labor.
Crandall Jones explained that a thorough investigation was conducted and that he spoke
with various managers, one of which is the manager in Limerick because Gorski Engineering
is managing a project there. He noted it was made clear that this firm was top rated.
He stated that Gorski spoke clearly about the inclusion of local labor. He also informed
Council that once a plan of action is in place, the specifications for how those documents go
out still comes back to Council for approval.

Fourth of July Celebration Update
Council will be present with an update from the Norristown Chamber of Commerce for Fourth of
July plans relating to the Parade and Block Party on Main Street.
Kym Ramsey, President of the Norristown Chamber of Commerce, and Ms. Tenee King,
Event Coordinator, presented the Norristown Chamber's 2018 Plan for Norristown's Fourth
of July Celebration.
She noted there was a year of commitments from businesses, new materials for outreach, and
engaged a contract for a contract coordination.
Ms. King noted the exciting events for the Fourth of July Celebration: a parade, a block
party and a concert and fireworks at Elmwood Park.
She said that reminder emails have been sent out and there was a meeting with the police and
fire department. Banners will be hung on June 11th as well as one at the Valley Forge
Convention Visitor Bureau as well as posts on social media.

Lafayette Street Project Update
Council will be presented with an update from Montgomery County Planning Commission
regarding the Lafayette Street Project and their plans for construction related to the project in the
near future.
Matt Edmond, Montgomery County Planning Commission Transportation Section Chief,
presented a Power Point highlighting the construction update for the Lafayette Street
Extension Project.
Mr. Edmond provided details of each phase, noting that phase 4, the interchange, may be
open in 2020. They are currently working on phase 3, complete construction between
Barbados Street and Ford Street.
Rebecca Levan, JBC Associates, noted that one stage was removed to improve the time
line. She stated there will be a new park area, new water lines, sidewalks, driveway aprons,
striping.
She commented that the bottom line will be improvements for the businesses and residents
on Lafayette Street.
For more information on the project: www.lafayettestreetproject.com

Citizen's Police Academy Certificate Presentation
Council and the Norristown Police Department will be presenting certificates to the graduates of the
2018 Citizen's Police Academy.
Chief Talbot and Reverend Jones presented certificates to the graduates of the 2018 Citizen's
Police Academy.

The Academy's representative provided details about what they learned at the Academy such
as community policing, tours, learning about firearms, ride-alongs, handling of investigations.

ANNOUCEMENTS:
NORRISTOWN GARDEN CONTEST - Enter before June 25 for a chance to win
prizes. Forms are available in Municipal Hall, at the Norristown Public Library and online.
JUNE IS BLOOM - Presented by the Norristown Garden Club. Saturday, June 9th from
10-3 in the State Hospital multi-purpose building. There will be Flower Show and Craft
Market.
TIRE COLLECTION - June 9th from 9-12 at Montgomery County Community
College. Drop off old tires to be shredded and re-purposed.
MAKING HISTORY GREATER SERIES - June 9th from 12:30 to 2pm. The
Historical Society of Montgomery County presents a history of trolleys in Montgomery
County.
SUMMER CAMP - Registration on June 9th and June 16th from 10-11 at Municipal Hall.
$300 Resident, $400 Non-Resident.
BATTLE OF THE BADGES BLOOD DRIVE - June 12th from 9-7 at the Human
Services Center Community Room. Sheriff's Department vs. the Norristown Fire
Department and Police Dept.
SUMMER CONCERT SERIES - Sundays at 7 pm at the Elmwood Park Bandshell.
Free. Funding by the Arcadia Foundation.
JUNETEENTH - July 3rd at 10 am. Iron Age Theatre presents a walking tour of
Norristown and there will be a Social Mix at the Theatre Horizon.
FOURTH OF JULY CELEBRATION - The Municipality and the Norristown Chamber
of Commerce will host a parade, block party and fireworks.
Contact:
tenneking@gmail.com.
HEALTH FAIR - Carver Center on June 9th from Noon to 3pm. Free health screenings
and treats for the kids.
FREE FOOTBALL CLINIC - presented by the Men of Excellence on June 23rd from 9
to 2. For ages Kindergarden through 12th. Former college athletes will be present.

PUBLIC COMMENT:
Solicitor Hitchens provided information regarding Public Comment.
Tommy LePera - Mr. LePera provided information regarding the value of contractors that
have an apprenticeship training.

Al Johnson - Mr. Johnson said he was here last year about 338 East Penn Street. The
property is not being maintained. He said he tried to get something done with Ms. Starks.
He said that Code Enforcement needs to handle this. He commented it is part of beautifying
Norristown.
Tyrone Baker - He stated he is a proud union member for the last 28 years. Doesn't approve
of Gorski. He said we need the safety of the community at stake.
Jackie Yates - Temple University Hospital nursing union member. She asked if there were
people of color and diversity with the officers in the trade union.

COMMUNICATION:
There were no Communication items.

ITEMS FOR ACTION:
MUNICIPAL ADMINISTRATOR:
Keep America Beautiful/Lowe’s Community Partners Grant Application
Request of the Municipal Council to ratify the submission of a grant application to the Keep
America Beautiful/Lowe’s Community Partners Program requesting $20,000 for a Keep
Norristown Beautiful beautification project downtown.
Crandall Jones explained that this is a request of Council to ratify the submission of this grant
application. He noted that Norristown is the only affiliate in Montgomery County with
Brandon Ford as the Norristown Executive Director. He explained that when the grant
became available, the deadline was May 29th but there was no Council Meeting at that time to
present this.
He stated this grant does not require a match and they are only made available for Keep
America Beautiful affiliates.Mr. Jones also added that the focus is on redevelopment in
downtown.
He noted that he attended a meeting in Easton, PA where they have an alley a lot like
Strawberry Alley that was created into a public gathering place.
He said that the grant is for creative ways to make attractive places.

All in favor. Motion carries.
Ayes: Brady, Jones, Perry, Scott-Cooper, Smith
Absent: Lewis, Sanders

ADJOURNMENT:
All in favor. Motion carries.
Respectfully submitted,
Roseann M. Santangelo

MUNICIPALITY OF NORRISTOWN

A HOME RULE MUNICIPALITY
MONTGOMERY COUNTY, PENNSYLVANIA

RESOLUTION NO. 18-131 of 2018
A RESOLUTION TO REAFFIRM THE AUTHORITY OF COUNCIL TO INCLUDE A
CONSENT AGENDA AS PART OF THE REGULAR AGENDA AT A REGULARLY
SCHEDULED MEETING OF COUNCIL

WHEREAS, in order for a more efficient administration and management of meetings of
the Council through the expeditious conduct of routine Council matters, and to allocate more
meeting time to member education and the discussion of substantive issues, the Council believes
that it is in the best interest of the Council to include, as appropriate, a consent agenda for the
passage of routine, non-controversial matters on the agenda of each regular meeting of the
Council;
NOW THEREFORE, BE IT RESOLVED that the Council reaffirms its authority to
include a consent agenda for the passage of routine, non-controversial items or items of a
similar nature on the agenda of each regular meeting of the Council at its regularly scheduled
meetings; and be it further
RESOLVED, that the consent agenda shall consist only of routine, financial, legal and
administrative matters, including, but not limited to, approval of minutes, committee and staff
reports, updates or background reports provided for informational purposes only and those
items which have already been discussed or explained and do not require further discussion or
explanation; and be it further
RESOLVED, that any member of the Council may request to have any item removed
from the consent agenda at any time prior to a vote being taken on that item, in which event the
item will be removed from the consent agenda and considered in its normal sequence on the
regular agenda; and be it further
RESOLVED, no request to remove an item from the consent agenda to be discussed and
acted on separately shall require a second or a vote by the Council; and be it further
RESOLVED, that all items remaining on the consent agenda shall be considered by and
acted upon by the Council collectively under one motion.
RESOLVED AND ENACTED by the Municipal Council of the Municipality of Norristown,
Montgomery County, Pennsylvania this 19th day of June, 2018.

NORRISTOWN MUNICIPAL COUNCIL

By:
Sonya Sanders
Council President
Attest

Crandall O. Jones,
Municipal Administrator

MUNICIPALITY OF NORRISTOWN
A HOME RULE MUNICIPALITY
MONTGOMERY COUNTY, PENNSYLVANIA

RESOLUTION NO. 18-129
A RESOLUTION OF THE COUNCIL OF THE MUNICIPALTY OF NORRISTOWN
MONTGOMERY COUNTY, PENNSYLVANIA, AUTHORIZING NOTICE TO BIDDERS
FOR THE SALE OF A FIRE TRUCK
WHEREAS, the Municipality is in the possession of a Fire Truck, namely a 2001 American
LaFrance Quint with a 75’ Aerial Ladder and a 1500 GPM Fire Pump VIN# 4Z3AAACG72RJ69273
(hereinafter referred to as “the Fire Truck”); and
WHEREAS, the Municipality has determined that the Fire Truck is no longer needed for public
use and is not otherwise dedicated or restricted pursuant to law; and
WHEREAS, the Municipality is desirous to sell the Fire Truck, which is authorized under the
Municipality of Norristown Administrative Code Article VI § 4-36: Sale of Borough Property;
WHEREAS, the Commonwealth of Pennsylvania authorizes the municipal sale of the personal
property, requiring advertisement of sale and bidding under 8 Pa. C.S.A. section 1201.2 (formerly under
53 P.S. § 46201); and
WHEREAS, the Fire Truck has a value in excess of $2,000;
NOW, THEREFORE, BE IT RESOLVED by the Members of Council of the Municipality
of Norristown, that the Municipal Manager or his designee is hereby authorized and directed by the
Council to advertise for bids to sell said Fire Truck and take any and all further action as required to
accomplish said sale including the appropriate advertising as required by law and such other
advertising as determined to be in the best interest of the Municipality by the Municipal
Administrator;
BE IT FURTHER RESOLVED, that any notice or advertisement of sale shall contain a date
certain as determined by the Municipal Administrator in which bids for the purchase of the Fire
Truck shall be opened; and
BE IT FURTHER RESOLVED that any notice or advertisement of sale shall contain a
provision or notice that the Municipality has the right to reject all bids if the bids are believed to be
less than the fair market value of the property as determined by the Municipal Administrator. If no
bids are received after advertisement, the applicable procedures the act of October 27, 1979 (P.L. 241,
No. 78) entitled “An act authorizing political subdivisions, municipality authorities and transportation
authorities to ender into contracts for the purchase of goods and the sale of real and personal property
where no bids are received” may be followed.

ENACTED and ORDANED this 19th day of June, 2018.
Seal:

Municipality of Norristown
Municipal Council

By:_____________________________
Sonya D. Sanders
Council President
Attest:_____________________________
Crandall O. Jones
Municipal Administrator

MUNICIPALITY OF NORRISTOWN
A HOME RULE MUNICIPALITY
MONTGOMERY COUNTY, PENNSYLVANIA

RESOLUTION NO. 18-130 OF 2018
A RESOLUTION OF THE MUNICIPALITY OF NORRISTOWN, MONTGOMERY COUNTY,
PENNSYLVANIA, TO RENEW AND AMEND THE PROFESSIONAL SERVICES AGREEMENT
WITH COMMUNITY CHAMPIONS CORPORATION AND PROPERTY REGISTRATION
CHAMPIONS, LLC FOR FORECLOSURE PROPERTY REGISTRATION AND RELATED
SERVICES
WHEREAS, the Municipality of Norristown, Montgomery County, Pennsylvania (the
“Municipality”) is a Home Rule Municipality, which Home Rule Charter authorizes Council to
enter into contracts from time to time; and
WHEREAS, the Municipality previously entered into a one-year professional services
agreement (effective July 11, 2016) with Community Champions Corporation (“CCC”) for
foreclosure property registration and related services; and
WHEREAS, CCC desires to renew the professional services agreement for an
additional one-year term (new expiration date of July 10, 2019), with certain amendments
as contained in the “Amendment No. 1 to the Agreement” as attached hereto as Exhibit A;
WHEREAS, the requested amendments include: (1) an amendment to name Property
Registration Champions, LLC, a wholly owned subsidiary of CCC, as the service provider; and
(2) an amendment to impose on a pro-rata basis with all other municipalities using CCC’s
services a monthly fee to recover the fee charged by Montgomery County for public/official
record data acquisition, which fee will be deducted from those amounts paid over to the
Municipality on a monthly basis;
WHEREAS, Municipal staff and the Municipal Solicitor have reviewed the requested
amendments and communicated with CCC and confirmed with Montgomery County the
monthly servicing fee charged by the County;
NOW, THEREFORE, BE IT RESOLVED by the Members of Council of the Municipality
of Norristown, that that the Municipality is authorized to enter into a renewed one-year
professional services contract with Community Champions Corporation consistent with the
amendments as identified in Exhibit “A” and the Municipal Administrator is authorized to
take all action to effectuate the execution of the renewal agreement or related documents.
ADOPTED and RESOLVED this 19th day of June, 2018.
ATTEST

NORRISTOWN MUNICIPAL COUNCIL

___________________________________________
Crandall O. Jones,
Municipal Administrator

Sonya Sanders
Municipal Council President

MUNICIPALITY OF NORRISTOWN
A HOME RULE MUNICIPALITY
MONTGOMERY COUNTY, PENNSYLVANIA

ORDINANCE NO. 18-02 of 2018
AN ORDINANCE OF THE MUNICIPALITY OF NORRISTOWN, MONTGOMERY COUNTY,
PENNSYLVANIA, AMENDING THE GENERAL CODE OF THE MUNICIPALITY OF
NORRISTOWN TO PROHIBIT DISCRIMINATION IN HOUSING, COMMERCIAL PROPERTY,
EMPLOYMENT, AND PUBLIC ACCOMMODATIONS ON THE BASIS OF ACTUAL OR
PERCEIVED SEXUAL ORIENTATION, GENDER IDENTITY OR GENDER EXPRESSION,
RACE, COLOR, RELIGION, ANCESTRY, NATIONAL ORIGIN, PLACE OF BIRTH , AGE,
DISABILITY, EDUCATION, FAMILIAL STATUS, HEIGHT, MARITAL STATUS, OR WEIGHT;
PROVIDING DEFINITIONS, A SEVERABILITY CLAUSE, AND AN EFFECTIVE DATE
WHEREAS, the Municipality of Norristown is comprised of various and diverse individuals
and groups of people; and
WHEREAS, the Municipality of Norristown values this diversity and wishes to encourage all
persons to contribute to and fully participate in the cultural, social, spiritual and commercial
life and activities of Norristown; and
WHEREAS, discrimination and discriminatory practices prohibits the social and economic
growth and progress of the Municipality of Norristown and negatively impacts the quality of
life of our community; and
WHEREAS, the Municipality desires to observe and protect the dignity and rights of all who
live, work, or visit Norristown and ensure that everyone, regardless of a person's actual or
perceived sexual orientation, gender identity or gender expression, race, color, religion,
ancestry, national origin, place of birth, age, disability, education, familial status, height,
marital status, or weight enjoy the full benefits of citizenship and are afforded equal
opportunities for employment, housing, commercial property, and the use of public
accommodations.
NOW, THEREFORE, IT IS HEREBY ORDAINED AND ENACTED THAT:
SECTION 1: Chapter 188 of the Municipal Code of the Municipality of Norristown is hereby
amended to read as follows:
Chapter 188: Discrimination Prohibited
§ 188-1 Purpose; declaration of policy.
A. The Municipality of Norristown finds that it is of high public importance to adopt
appropriate legislation to insure that all persons, regardless of actual or perceived race,
color, age, religious creed, ancestry, sex, national origin, handicap, use of guide or

support animals because of blindness, deafness or physical handicap of the user or the
user is a handler or trainer of support or guide animals, or sexual orientation, gender
identity or gender expression enjoy the full benefits of citizenship and are afforded
equal opportunities for employment, housing and public accommodation.
B. The Council of the Municipality of Norristown hereby declares it to be the public
policy of the Municipality to foster equality and equal opportunity for all citizens,
regardless of actual or perceived race, color, age, religious creed, ancestry, sex, national
origin, handicap or use of guide or support animals because of blindness, deafness or
physical handicap of the user or because the user is a handler or trainer of support or
guide animals, or because of an individual’s sexual orientation, gender identity or
gender expression in all matters effecting employment, housing and commercial
property and public accommodation, and to safeguard the right of all persons to remain
free of discrimination or discriminatory practices in any of the foregoing aspects of
their lives.
C. Nothing in this Chapter shall be construed as supporting, endorsing or advocating
any particular doctrine, point of view, or religious belief. On the contrary, it is the
express purpose and intent of this Chapter that all persons be treated fairly and equally,
and that all persons in the Municipality of Norristown shall be guaranteed fair and
equal treatment under law.
D. This Chapter shall be deemed an exercise of the police power of the Municipality of
Norristown, as provided or permitted by law, for the protection of the public welfare,
prosperity, health and peace of the community of Municipality of Norristown.
§ 188-2 Definitions
The following words and phrases, when used in this chapter, shall have the meanings
given to them in this section. To the extent words and phrases appearing in this chapter
are not expressly defined herein, their meanings for purposes of this chapter shall be the
same as such words are defined in the Pennsylvania Human Relations Act,[1] and such
words, if not therein defined, shall be construed consistently with the Pennsylvania
Human Relations Act.
CHAPTER: This Chapter, which shall also be referred to as the “Norristown Human
Relations Ordinance.”
COMMERCIAL PROPERTY OR HOUSING: The opportunity for an individual to obtain
any commercial property or housing accommodation for which he is qualified.
COUNCIL: The Council of the Municipality of Norristown, Pennsylvania.
DISCRIMINATION: Any discriminatory act(s) taken by any person, employer, entity,
employment agency, or labor organization, with respect to or involving a transaction

related to employment, public accommodations, on the basis of a person’s actual or
perceived race, color, age, religious creed, ancestry, sex, national origin, handicap or use
of guide or support animals because of blindness, deafness or physical handicap of the
user or because the user is a handler or trainer of support or guide animals, or because
of an individual’s sexual orientation, gender identity or gender expression.
DISCRIMINATORY ACTS: All acts or actions defined in the Pennsylvania Human
Relations Act as unlawful discriminatory practices as related to employment, public
accommodations, publicly offered commercial property or housing accommodations
actual or perceived race, color, age, religious creed, ancestry, sex, national origin,
handicap or use of guide or support animals because of blindness, deafness or physical
handicap of the user or because the user is a handler or trainer of support or guide
animals; OR, though not set forth in the Pennsylvania Human Relations Act, because of
an individual’s sexual orientation, gender identity or gender expression.
EMPLOYEE: Does not include any individuals who, as a part of their employment,
resides in the personal residence of the employer.
EMPLOYMENT: The opportunity for an individual to obtain employment for which he
is qualified.
EMPLOYER: The term “employer” includes the Municipality, its departments, boards
and commissions, and any other governmental agency or school district th ereof and any
person employing four or more persons within the Municipality, but except as
hereinafter provided, does not include religious fraternal, charitable or sectarian
corporations or associations, except such corporations or associations supported, in
whole or in part, by governmental appropriations.
GENDER IDENTITY OR EXPRESSION: Self-perception, or perception by others, as male
or female, including an individual’s appearance, behavior, or physical characteristics,
that may be in accord with, or opposed to, one’s physical anatomy, chromosomal sex, or
assigned sex at birth, and shall include, but is not limited to, persons who are
undergoing or who have completed sex reassignment, are transgender or gender
variant.
MUNICIPALITY: The Municipality of Norristown, Montgomery County, Pennsylvania.
PERSON: Any natural person, fraternal, civic or other membership organization,
corporation, general or limited partnership, proprietorship, limited liability company,
or similar business organization, including the Municipality, its departments, boards
and commissions, and any other for-profit and nonprofit organization.
PUBLIC ACCOMMODATION: The opportunity for an individual to access food,
beverages or lodging, resort or amusement which is open to, accepts or solicits the
patronage of the general public, but shall not include any accommodations which are in
their nature distinctly private.

SEXUAL ORIENTATION: Actual or perceived homosexuality, heterosexuality and/or
bisexuality.
[1] Editor's Note: See 43 P.S. § 951 et seq.
§ 188-3 Prohibited Discriminatory Acts.
A. Discrimination in employment, housing, publicly offered commercial property
transactions, or public accommodations is prohibited under this Chapter.
B. Retaliation against any individual because such person has opposed any practice
forbidden by this Chapter, or because such person has made a charge, testified, or
assisted in any manner in any investigation or proceeding under this Chapter is
prohibited under this Chapter.
C. Aiding, abetting, inciting, compelling or coercing the doing of any act declared by
this Chapter to be an unlawful practice, or obstructing or preventing any person
from complying with the provisions of this Chapter is prohibited under this Chapter.
§ 188-4 [Reserved.]
§ 188-5 Exceptions.
Nothing in this Chapter shall bar any religious or denominational institution or
organization or any charitable or educational organization which is operated, supervised
or controlled by or in connection with any religious organization or any bona fide private
or fraternal organization from giving preference to persons of the same religion or
denomination or to members of such private or fraternal organization from making such
selection as is calculated by such organization to promote the religious principles or the
aims, purposes or fraternal principles for which it is established or maintained. Nor shall
it apply to rental of rooms in a landlord-occupied rooming house with a common
entrance, nor with respect to discrimination based on sex, the advertising, the rental or
leasing of housing accommodations in a single-sex dormitory or rooms in one’s personal
residence in which common living areas are shared.
§ 188-6 Establishment of Human Rights Commission.
Pursuant to the authority set forth under § 962.1 of the Pennsylvania Human Relations
Act, 43 P.S. § 962.1, there is hereby established a Human Relations Commission for the
Municipality of Norristown, which shall be known as the “Norristown Human Relations
Commission.”

A. The Norristown Human Relations Commission shall consist of five (5) members,
who shall be appointed to terms of three (3) years by the Board. The terms of the
members of the Commission shall be staggered, such that the terms of one third
(1/3) of the members of the Commission shall expire each year. All members of the
Commission shall be residents or business owners of the Municipality of Norristown
and shall serve without compensation.
B. The Chairperson of the Commission will designate one member as needed to receive
the complaint and conduct an intake meeting with the complainants. The member
charged with this duty shall not participate in any mediations involving parties to
the complaint for which they handled the intake nor shall this member vote on
complaints brought in front of the Commission.
C. The Human Relations Commission shall, annually, designate one member to serve as
Chairperson of the Commission. The Chairperson shall be responsible for
coordinating the activities, meetings, and operations of the Commission, as set forth
under this Chapter. The Chairperson shall also report, from time to time, to the
President of the Council regarding the activities of the Commission.
D. Members of the Commission shall, as soon after their appointment as practical,
attend such training and education seminars or sessions as deemed necessary to
acquaint themselves with the functioning of the Norristown Human Relations
Commission under this Chapter, as well as the terms, conditions and provisions of
the Pennsylvania Human Relations Act, and the operation of the Pennsylvania
Human Relations Commission. Such training and education shall be as directed by
the Chairperson, and shall be performed in conjunction with the state Human
Relations Commission.
E. The Norristown Human Relations Commission shall have all of those powers
necessary to execute the duties set forth under this Chapter, provided that such
powers shall not exceed those exercised by the Pennsylvania Human Relations
Commission under the Pennsylvania Human Relations Act.
F. The Norristown Human Relations Commission shall operate within the scope of
funds which may be allocated, on an annual basis, by the Board and shall not exceed
the annual allocation in any year, except upon prior approval by the Board. In
adopting this Chapter, the Board hereby expresses its intention that the operation of
the Norristown Human Relations Commission under this Chapter shall be supported
by volunteers, unpaid staff, and volunteer efforts and shall be as close to “zero-cost”
to the Municipality as reasonably feasible.

§ 188-7 Complaint and Procedures for filing Complaints.
A. Complaints. Any person claiming to be aggrieved by a practice which is made
unlawful under this Chapter may make, sign and file a verified complaint, as
provided under paragraph A.2 of Section VII of this Chapter, alleging violations of
this Chapter. Such complaint shall, at a minimum, contain the following information:
1)

The name, telephone number, mailing address and email (if applicable) of the
aggrieved person(s);

2)

The name, telephone number, mailing address and email (if applicable) of the
person(s) alleged to have committed the prohibited practice;

3)

A concise statement of the facts, including pertinent dates, time, locations,
people, and acts involved constituting the alleged discriminatory practice;

4)

Such other information as may be required by the Commission.

B. Procedure.
1)

Complaints may be filed in person at the office of the Municipal Administrator,
or by mailing such complaints to the Municipality offices, to the attention of
the Municipal Administrator or the member of the Commission designated to
handle intake. All such complaints must be received by the Municipality within
one hundred eighty (180) days of the occurrence of the last act giving rise to
the complaint or such complaint shall be dismissed as untimely.

2)

The Municipal Administrator shall transmit all complaints received to the
Chairperson of the Commission not later than ten (10) days of receipt of the
complaint. The Municipal Administrator shall conspicuously mark the face of
the complaint with the date the document was first received in the Municpality
offices.

3)

The Commission may promulgate forms for use by persons wishing to file a
complaint, however, complaints which are prepared without the use of an
approved form shall be deemed acceptable under this Chapter so long as the
facts set forth under paragraph “1” of this Section can be clearly determined
from the document submitted as a complaint.

4)

The Commission may provide for a process by which persons seeking to file a
complaint may consult with a volunteer or other staff person affiliated with
the Commission who is trained to assist the prospective complainant in
discerning the facts relevant to the prospective complaint. Such process shall
also include referral of additional information to the prospective complainant
concerning the content of this Chapter, the content of the Pennsylvania Human
Relations Act, and the availability of the Pennsylvania Human Relations

Commission as an additional venue within which the prospective complainant
may seek redress when possible.
C. Notifications and Answer. Within thirty (30) days of receipt of a complaint, the
Commission shall:
1)

Send a copy of the complaint to the person(s) charged with a discriminatory
act or practice under this Chapter (the “respondent”), together with a copy of
this Chapter.

2)

Send a notice to the complainant, informing them that the complaint has been
accepted and processed by the Commission. If the complaint alleges
discrimination on a basis proscribed under federal or state law, the Notice
shall also inform the complainant of their right to file a complaint with the
Pennsylvania Human Relations Commission or the federal Equal Employment
Opportunity Commission as well as the U.S. Department of Housing and Urban
Development, where applicable.

3)

The Commission shall notify the Pennsylvania Human Relations Commission
of the filing of any complaint that may be deemed to be within the
jurisdiction of that Commission, as required under the Human Relations Act.

4)

The Commission shall also include a notice to both the complainant and the
respondent(s) of their option to elect to proceed to voluntary mediation in
order to resolve the matters giving rise to the complaint.

5)

The respondent(s) shall file a written verified answer to the complaint within
thirty (30) days of service of the complaint. An answer shall be filed in the
same manner as a complaint.

D. Procedure following Notification and Answer.
1)

Within thirty (30) days of receipt of an answer to a complaint, or, where no
answer is filed, within sixty (60) days of service of the complaint upon the
respondent(s), the Commission shall proceed in accordance with the
following options:
In the event that both parties have consented to mediation then the
Commission shall refer the matter to a recognized alternative dispute
resolution service, which same service may be provided through
Montgomery County, the Montgomery County Bar Association, or any other
professional mediation service provider, or may refer the matter to a
licensed member of the Pennsylvania bar, who may be willing to perform
service to the Commission as a volunteer mediator. Any costs or expenses
which may be associated with the mediation shall be the responsibility of the
parties. The parties shall jointly select the mediator; however, the

Commission shall retain the authority to act as the mediator in the event the
parties have agreed to mediation but cannot jointly agree on a mediator.
Mediation sessions conducted by the Commission may proceed with a
minimum of two eligible Commission Members. Mediation sessions shall
remain private and not otherwise subject to public attendance.
(a)

When mediation has resulted in an amicable resolution of the
complaint and the complaint is resolved, the Commission shall notify
the parties that the complaint has been dismissed, and shall record
the result of the mediation in the Notice of dismissal.

(b)

In the event the complaint has not been resolved through mediation
the parties are entitled to proceed to the Court of Common Pleas in
Montgomery County and/or the Pennsylvania Human Relations
Commission if appropriate.

§ 188-7 Private right of action.
There is no private right of action that is created by this Chapter or money damages
available to any person based on this Chapter. Notwithstanding, nothing contained in this
Chapter shall be deemed to limit the right of an aggrieved person to recover under any other
applicable law or legal theory.
§188-8 Multiple Filings.
This Chapter shall not apply to matters which are the subject of pending or prior filings made
by an aggrieved person before any state or federal court or agency of competent jurisdiction.
§188-9 Penalties.
Any person who shall violate any provision of Section IV of this Chapter may be subject by
the Montgomery County Court of Common Pleas or any Court of competent jurisdiction to the
penalties enumerated in Section 9(f)(1&2), Sections 9.2, 9.3, and Sections 10 & 11 of the
Pennsylvania Human Relations Act. The penalties contained in this Chapter shall mirror any
future changes to the Pennsylvania Human Relations Act as adopted by the General Assembly
and approved by the Governor.
This Chapter extends the protections of the Pennsylvania Human Relations Act to include
actual or perceived sexual orientation, gender identity or gender expression.
All penalties included in the Pennsylvania Human Relations Act shall be extended to include
all protected classes enumerated in the Norristown Human Relations Ordinance.

SECTION 3. In case of conflict between this ordinance or any part hereof, and the whole or
part of any existing ordinance of the Municipality, the provision that establishes the higher
standard shall prevail.
SECTION 4. If any section, subsection, clause, provision or portion of this ordinance is held
to be invalid or unconstitutional by any court of competent jurisdiction, such holding shall
not affect any other section, subsection, clause, provision or portion of this ordinance.
SECTION 5. This ordinance shall be effective upon its legal enactment.
ORDAINED AND ENACTED by the Municipal Council of the Municipality of Norristown,
Montgomery County, Pennsylvania this 5th day of June, 2018.
NORRISTOWN MUNICIPAL COUNCIL

By:
Sonya Sanders
Council President
Attest
Crandall O. Jones,
Municipal Administrator

MUNICIPALITY OF NORRISTOWN
A HOME RULE MUNICIPALITY
MONTGOMERY COUNTY, PENNSYLVANIA

ORDINANCE NO. 18-02 of 2018
AN ORDINANCE OF THE MUNICIPALITY OF NORRISTOWN, MONTGOMERY COUNTY,
PENNSYLVANIA, AMENDING THE GENERAL CODE OF THE MUNICIPALITY OF
NORRISTOWN TO PROHIBIT DISCRIMINATION IN HOUSING, COMMERCIAL PROPERTY,
EMPLOYMENT, AND PUBLIC ACCOMMODATIONS ON THE BASIS OF ACTUAL OR
PERCEIVED SEXUAL ORIENTATION, GENDER IDENTITY OR GENDER EXPRESSION,
RACE, COLOR, RELIGION, ANCESTRY, NATIONAL ORIGIN, PLACE OF BIRTH, AGE,
DISABILITY, EDUCATION, FAMILIAL STATUS, HEIGHT, MARITAL STATUS, OR WEIGHT;
PROVIDING DEFINITIONS, A SEVERABILITY CLAUSE, AND AN EFFECTIVE DATE
WHEREAS, the Municipality of Norristown is comprised of various and diverse individuals
and groups of people; and
WHEREAS, the Municipality of Norristown values this diversity and wishes to encourage all
persons to contribute to and fully participate in the cultural, social, spiritual and commercial
life and activities of Norristown; and
WHEREAS, discrimination and discriminatory practices prohibits the social and economic
growth and progress of the Municipality of Norristown and negatively impacts the quality of
life of our community; and
WHEREAS, the Municipality desires to observe and protect the dignity and rights of all who
live, work, or visit Norristown and ensure that everyone, regardless of a person's actual or
perceived sexual orientation, gender identity or gender expression, race, color, relig ion,
ancestry, national origin, place of birth, age, disability, education, familial status, height,
marital status, or weight enjoy the full benefits of citizenship and are afforded equal
opportunities for employment, housing, commercial property, and the use of public
accommodations.
NOW, THEREFORE, IT IS HEREBY ORDAINED AND ENACTED THAT:
SECTION 1: Chapter 188 of the Municipal Code of the Municipality of Norristown is hereby
amended to read as follows:
Chapter 188: Discrimination Prohibited
§ 188-1 Purpose; declaration of policy.
A. In order to ensure that all persons, regardless of a person's actual or perceived sexual
orientation, gender identity or gender expression, race, color, religion, ancestry,
national origin, place of birth, age, disability, education, familial status, height, marital
status, or weight, enjoy the full benefits of citizenship and are afforded equal

opportunities for employment, housing, commercial property, and the use of public
accommodations, it is necessary that appropriate legislation be enacted.
B. It is hereby declared to be the public policy of the Municipality of Norristown to foster
the employment of all individuals in accordance with their fullest capacities
regardless of a person's actual or perceived sexual orientation, gender identity or
gender expression, race, color, religion, ancestry, national origin, place of birth, age,
disability, education, familial status, height, marital status, or weight.
C. It is the intention of this chapter that all persons be treated fairly and equally, and it
is the express intent of this chapter to guarantee fair and equal treatment to all people
of the Municipality of Norristown.
§ 188-2 Definitions
The following words and phrases, when used in this chapter, shall have the meanings
given to them in this section. To the extent words and phrases appearing in this chapter
are not expressly defined herein, their meanings for purposes of this chapter shall be the
same as such words are defined in the Pennsylvania Human Relations Act,[1] and such
words, if not therein defined, shall be construed consistently with the Pennsylvania
Human Relations Act.
COUNCIL
The Council of the Municipality of Norristown, Pennsylvania.
DISCRIMINATE and DISCRIMINATION
Any discriminatory act(s) taken by any person, employer, entity, employment
agency, or labor organization, with respect to or involving a transaction related to
employment, public accommodations, commercial property or housing
accommodations, or public services on the basis of a person's actual or perceived
sexual orientation, gender identity or gender expression, race, color, religion,
ancestry, national origin, place of birth, age, disability, education, familial status,
height, marital status, or weight.
DISCRIMINATORY ACTS
All acts or actions defined in the Pennsylvania Human Relations Act as unlawful
discriminatory practices as related to employment, public accommodations,
publicly offered commercial property or housing accommodations, when those
acts or actions are taken on the basis of a person's actual or perceived sexual
orientation, gender identity or gender expression, race, color, religion, ancestry,
national origin, place of birth, age, disability, education, familial status, height,
marital status, or weight.
EMPLOYER
With respect to discriminatory practices, includes people, corporations,
organizations and associations employing four or more persons within the
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Municipality. The term "employer" excludes persons acting in a supervisory
capacity unless they are an owner of the entity employing the complainant.
GENDER EXPRESSION
The manner in which a person's gender identity is communicated to others,
through appearance, behavior, or physical characteristics that may be in accord
with, or opposed to, one's physical anatomy, chromosomal sex, or sex at birth, and
shall include, but is not limited to, persons who are undergoing or have completed
sex change.
GENDER IDENTITY
The gender(s), or lack thereof, a person self-identifies as, whether or not based on
biological fact.
HOUSING ACCOMMODATIONS
A. Includes:
(1) Any building, structure, mobile home site or facility, or portion thereof,
which is used or occupied or is intended, arranged or designed to be
used or occupied as the home residence or sleeping place of one or
more individuals, groups or families, whether or not living
independently of each other; and
(2) Any vacant land publicly offered for sale or lease for the purpose of
constructing or locating thereon any such building, structure, mobile
home site or facility.
B. The term "housing accommodation" shall not include any personal residence
offered for accommodation by the owner or lessee thereof or by his or her
broker, salesperson, agent or employee.
LENDING INSTITUTION
Any bank, insurance company, savings and loan association or any other person
or organization regularly engaged in the business of lending money or
guaranteeing loans.
OWNER
Includes the owner, co-owner, lessee, sub-lessee, mortgagee, assignee, manager,
agent or any other person having the right of ownership or possession or the
authority to sell, rent or lease any housing accommodation.
PERSON
One or more individuals, partnerships, associations, organizations, corporations,
limited liability entities, legal representatives, trustees in bankruptcy or receivers,
including but not limited to any owner, lessor, assignor, builder, manager, broker,
salesman, agent, employee, independent contractor, lending institution and the
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Commonwealth of Pennsylvania, and all political subdivisions, authorities, boards
and commissions.
PUBLIC ACCOMMODATION
Any accommodation for the provision of food, beverages or lodging, resort or
amusement which is open to, accepts or solicits the patronage of the general
public, but shall not include any accommodations which are in their nature
distinctly private.
SEXUAL ORIENTATION
Actual or perceived homosexuality, heterosexuality and/or bisexuality.
[1] Editor's Note: See 43 P.S. § 951 et seq.
§ 188-3 Prohibited Discriminatory Acts.
A. Discrimination in housing, publicly offered commercial property transactions,
employment and/or public accommodations is prohibited under this chapter.
B. Retaliation against any group or individual because such group or individual has
opposed any practice forbidden by this chapter or because such individual has made
a charge, testified or assisted in any manner in any investigation, proceeding or
hearing conducted by a government agency is prohibited under this chapter.
C. Aiding, abetting, inciting, compelling or coercing the doing of any act declared by this
chapter to be an unlawful practice, or obstructing or preventing any person from
complying with the provisions of this chapter, is prohibited under this chapter.
§ 188-4 Unlawful housing practices.
A. It shall be an unlawful housing practice:
(1) For the owner of any housing accommodation to refuse to sell, rent or lease or in any
other way discriminate because of person's actual or perceived sexual orientation,
gender identity or gender expression, race, color, religion, ancestry, national origin,
place of birth, age, disability, education, familial status, height, marital status, or
weight in the terms, conditions or privileges of the sale, rental or lease of any housing
accommodation or in the furnishing of facilities or services in connection therewith.
(2) For any lending institution to discriminate against any person because of person's
actual or perceived sexual orientation, gender identity or gender expression, race,
color, religion, ancestry, national origin, place of birth, age, disability, education,
familial status, height, marital status, or weight of such person in lending,
guaranteeing loans, accepting mortgages or otherwise making available funds for the
purchase, acquisition, construction, rehabilitation, repair or maintenance of any
housing accommodation.
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For any person to print, to circulate or to cause to be printed or circulated any
statement, advertisement or publication or to use any form of application for the
purchase, rental or lease of housing accommodations or to make real estate
appraisals, financial or credit reports or any records or inquiry in connection with
the prospective purchase, rental or lease of housing accommodations which
expresses, directly or indirectly any limitation, specification or discrimination as to
person's actual or perceived sexual orientation, gender identity or gender
expression, race, color, religion, ancestry, national origin, place of birth, age,
disability, education, familial status, height, marital status, or weight or any intent to
make such limitation, specification or discrimination.
§ 188-5 Exceptions.
Notwithstanding any other provision of this chapter, this ordinance shall not apply:
1) To a private club or other establishment not in fact open to the public, except to the
extent that the goods, services, facilities, privileges, advantages, or accommodations
of the private club or establishment are made available to the customers or patrons
of another establishment that is a place of public accommodation or for those private
clubs or other establishments that directly solicit the patronage of the public; and
2) To a religious or denominational institution or organization or any organization
operated for charitable or educational purposes which is operated, supervised, or
controlled by or in connection with a religious or denomination organization from
limiting admission to or giving preference to persons of the same religion or
denomination with regard to the occupancy, leasing, sale or purchase of real estate
or from making such selection as is calculated by such organization to promote the
religious principles for which it is established or maintained; and
3) To religious corporations, organizations or associations, not supported in whole or
in part by governmental appropriations, to refuse to hire, employ, house or
otherwise accommodate an individual on the basis of actual or perceived sexual
orientation, gender identity or gender expression, nor shall an employer be
prevented from enforcing a dress code which is reasonably related to the busine ss
or profession being conducted; and
4) To public accommodation facilities that decide to permit segregation by sex f or
privacy reasons in facilities such as restrooms, shower facilities, locker rooms, and
dressing rooms.
§ 188-6 Private right of action.
There is no private right of action that is created by this Chapter or money damages
available to any person based on this Chapter.
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SECTION 3. In case of conflict between this ordinance or any part hereof, and the whole or
part of any existing ordinance of the Municipality, the provision that establishes the higher
standard shall prevail.
SECTION 4. If any section, subsection, clause, provision or portion of this ordinance is held
to be invalid or unconstitutional by any court of competent jurisdiction, such holding shall
not affect any other section, subsection, clause, provision or portion of this ordinance.
SECTION 5. This ordinance shall be effective upon its legal enactment.

ORDAINED AND ENACTED by the Municipal Council of the Municipality of Norristown,
Montgomery County, Pennsylvania this 5th day of June, 2018.
NORRISTOWN MUNICIPAL COUNCIL

By:
Sonya Sanders
Council President
Attest
Crandall O. Jones,
Municipal Administrator
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MUNICIPALITY OF NORRISTOWN
A HOME RULE MUNICIPALITY
MONTGOMERY COUNTY, PENNSYLVANIA

ORDINANCE NO. 18-03 of 2018
AN ORDINANCE OF THE MUNICIPALITY OF NORRISTOWN, MONTGOMERY
COUNTY, PENNSYLVANIA, AMENDING CHAPTER 305 TITLED “VEHICLES AND
TRAFFIC”, SECTIONS 305-26, TITLED “TIME LIMIT PARKING”; 305-24, TITLED
“PARKING PROHIBITED AT ALL TIMES”; AND 305-15 TITLED “STOP
INTERSECTIONS” OF THE NORRISTOWN MUNICIPAL CODE TO ADD PARKING
TIME RESTRICTIONS AT 660 E. MAIN STREET; TO PROHIBIT PARKING ALONG
PORTIONS OF THE SOUTHSIDE OF E. AIRY STREET; TO ADD A STOP SIGN ON
SANDY STREET AT THE INTERSECTION OF VIOLET STREET; AUTHORIZING
THE POSTING OF APPROPRIATE SIGNS; PROVIDING A SEVERABILITY CLAUSE;
AND PROVIDING AN EFFECTIVE DATE
WHEREAS, the Pennsylvania law, including the Pennsylvania Vehicle Code including 75 P.S.
§6109 and 75 P.S. §6124, delegates certain powers to local authorities, such as the Municipality
of Norristown, to restrict or regulate the stopping, standing or parking and to erect maintain stop
signs or other traffic control devices; and
WHEREAS, the Municipal Charter also authorizes the Municipality to regulate parking and
traffic control devices within the municipal limits by ordinance; and
WHEREAS, the Municipality received a request seeking the placement of parking time
restrictions at 660 E. Main Street and the Norristown Police Department conducted a review of
this request and location and recommended that Council amend Section 305-26 of the Municipal
Code to add the portion of street in front of 660 E. Main as 15 minute parking between the hours
of 7:30 a.m. to 4:30 p.m.;
WHEREAS, the Norristown Police Department also recommended prohibiting parking along
the Southside of E. Airy Street for from High Street for 40 feet in both the east and west
directions, and recommended adding a stop sign on the eastbound side of Sandy Street at the
intersection of Violet Street;
WHEREAS, Council for the Municipality now desires to exercise its reasonable police powers
and authority granted to it to regulate traffic flow and parking in the Municipality for the safety,
welfare and public health of the residents, passersby, and travelers within the Municipality based
on the recommendations from the Norristown Police Department.
NOW, THEREFORE, IT IS HEREBY ORDAINED AND ENACTED THAT:
SECTION 1:
Section 305-26 titled “Time limit parking” of Chapter 305, Article III of the
Municipal Code of the Municipality of Norristown is hereby amended to include the addition of
the following street, side, time limit/hours/days, and location in the appropriate alphabetical order:

Name of Street

Side

E. Main Street

South

Time Limit/
Hours/Days

15 mins./7:30a.m. to
4:30 p.m./ Mon.
through Fri.

Location

At 660 E. Main Street

SECTION 2:
Section 305-24 titled “Parking prohibited at all times” of Chapter 305,
Article III of the Municipal Code of the Municipality of Norristown is hereby amended to
include the addition of the following in the appropriate alphabetical order:
Name of Street

Side

Location

E. Airy Street

South

From High Street to a point 40 feet east

E. Airy Street

South

From High Street to a point 40 feet west

SECTION 3:
Section 305-15 titled “Stop intersections” of Chapter 305, Article II of the
Municipal Code of the Municipality of Norristown is hereby amended to include the addition of
the following in the appropriate alphabetical order:
Stop Sign on

Direction of Travel

At Intersection of

Sandy Street

East

Violet Street

SECTION 4: Appropriate signage shall be installed to reflect this Ordinance; and painting of
the roadway is authorized if necessary and appropriate.
SECTION 5: In case of conflict between this Ordinance or any part hereof, and the whole or part
of any existing ordinance of the Municipality, the provision that establishes the higher standard
shall prevail.
SECTION 6: If any section, subsection, clause, provision or portion of this Ordinance is held to
be invalid or unconstitutional by any court of competent jurisdiction, such holding shall not affect
any other section, subsection, clause, provision or portion of this ordinance.

SECTION 7: This Ordinance shall be effective upon its legal enactment.
ORDAINED AND ENACTED by the Municipal Council of the Municipality of Norristown,
Montgomery County, Pennsylvania this 19th day of June, 2018.
NORRISTOWN MUNICIPAL COUNCIL

By:

Attest

Crandall O. Jones,
Municipal Administrator

Sonya Sanders
Council President

